
Navigating Diversity, Equity, and
Inclusion (DEI) in Medical School

Resources

Build Relationships  

Participate 

Advocate 

No DEI office?

Explore mentorship programs, cultural
competency workshops, and community
outreach.
Inquire about funding for DEI-aligned
conferences, research, and projects.
Stay informed via newsletters, social media,
and institutional websites.

Schedule introductory meetings to discuss
your goals and DEI interests.
Cultivate ongoing relationships with staff
for guidance and advocacy.
Connect with DEI-involved faculty for
mentorship and collaboration.
Attend conferences, LMSA, SNMA,AMA

Attend cultural competency trainings, lecture
series, and affinity group events.
Volunteer for DEI outreach, health fairs, and
advocacy campaigns.
Engage in discussions on DEI improvements in
admissions, curriculum, and faculty
recruitment.

Seek DEI office support for challenges related
to diversity and inclusion.
Collaborate to organize events or programs
addressing representation gaps.
Consider joining the LMSA Diversity or Policy
committee to advocate initiatives

Organize student-led spaces to foster
community and address shared concerns.
Collaborate with offices like Student Affairs to
advocate for inclusive policies and training.
Gather student experiences through surveys
and meetings to promote accountability and
drive equity improvements.


